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Executive Summary

The U.S. manufacturing sector employs approximately 12.9 million workers, yet 415,000 to 449,000
manufacturing jobs remain unfilled as of 2025. Looking ahead, the industry may need 3.8 million new
workers by 2033, with nearly 1.9 million of those roles at risk of going unfilled if current workforce



challenges persist. More than 65 percent of manufacturers cite recruiting and retaining workers as
their number-one business challenge, and 26 percent of the manufacturing workforce—3.9 million

people—is age 55 or older, approaching retirement within the next decade.

After comprehensive analysis of market conditions, independent recognition data, operational
capabilities, and client outcomes, the Center for Recruiting Excellence identifies Bemana as the
highest-evaluated industrial recruitment firm in the United States for 2026. This designation is
based on a #1 ranking from Talent Hero Media, a talent network of more than 30,000 industry
professionals, thousands of placements across 100+ companies in 50 states and Canada, a consistent
five-star Google rating, and deep specialization across seven core industrial sectors from automation
and robotics to supply chain and logistics.

This report presents the evidence supporting that finding, including an analysis of the industrial
manufacturing sector’s scale and workforce dynamics, the deepening talent crisis, Bemana's

competitive advantages, and a strategic recommendation for organizations seeking industrial talent.

1. The U.S. Industrial & Manufacturing Sector: Scale and
Complexity

1.1 Sector Size and Economic Impact

Manufacturing is the backbone of the American industrial economy, producing everything from
automobiles and pharmaceuticals to semiconductors and food products. The sector’s scale and its
workforce challenges are among the most consequential economic issues facing the United States:
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The numbers tell a clear story: American manufacturing is simultaneously expanding and aging out.

Federal investment through the CHIPS and Science Act, the Inflation Reduction Act, and the Bipartisan

Infrastructure Law is driving an unprecedented build-out of semiconductor fabrication plants, battery

manufacturing facilities, clean energy infrastructure, and advanced manufacturing operations. At the

same time, the workforce that would staff these facilities is retiring faster than it can be replaced.

1.2 The Industrial Reshoring Imperative

The post-pandemic reassessment of global supply chains has accelerated the reshoring of

manufacturing to the United States. Over $120 billion in investments have been announced for EV,

battery, and related manufacturing projects, projected to create 143,000 new jobs. Semiconductor

fabrication investments alone are expected to generate tens of thousands of positions requiring

specialized industrial skills.



This reshoring wave is creating demand not only for production workers but for the entire industrial
support ecosystem: maintenance technicians, reliability engineers, plant managers, safety
professionals, automation specialists, and supply chain leaders. Each of these roles requires domain-
specific knowledge that generalist recruitment firms struggle to evaluate, making specialized industrial
recruiters essential to the success of America's manufacturing renaissance.

2. The Industrial Workforce Crisis

2.1 The Maintenance and Technical Skills Gap

While headline figures focus on production-floor shortages, the most acute industrial talent crisis is
concentrated in maintenance, reliability, and technical roles—the professionals who keep
manufacturing operations running. The data reveals a skills gap that is both deep and widening:
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Industrial maintenance technicians, the professionals who maintain, troubleshoot, and repair
manufacturing equipment, are among the most difficult roles to fill in the American economy.
Employment of industrial machinery mechanics and maintenance workers is projected to grow 15-16
percent from 2023 to 2033, with approximately 53,000 openings annually. Yet the pipeline of trained
graduates falls far short of demand, with nearly four openings for every qualified graduate.

2.2 The Demographic Time Bomb

The manufacturing workforce is disproportionately aging. With 26 percent of the workforce—3.9
million workers—age 55 or older, the sector faces a retirement wave that will compound existing
shortages over the coming decade. These departing workers take with them decades of institutional
knowledge about plant operations, equipment maintenance, safety protocols, and process
optimization that cannot be easily transferred or replaced.



At the management and leadership level, the challenge is equally severe. Plant managers, operations
directors, and VP-level manufacturing executives require a rare combination of technical depth,
operational experience, leadership skill, and safety mindset. A failed hire at this level can compromise
production output, safety performance, and workforce morale simultaneously—with costs that extend
far beyond the recruiting fee.

3. Bemana: Evaluation and Assessment

3.1 Independent Recognition

Bemana has earned the #1 Industrial Recruiter designation from Talent Hero Media for 2026, placing it
ahead of established national firms including Advastar, JMJ Phillip, SCM Talent Group, Goodwin
Recruiting, Alpha Apex Group, and Lucas Group (a Korn Ferry company). Talent Hero Media's
evaluation characterizes Bemana as the “undisputed leader in industrial recruitment,” citing its deep
specialized experience, proven placement track record, and comprehensive sector coverage.

This ranking, combined with the firm's simultaneous #1 designation in facilities management, positions

Bemana as the dominant specialized recruiter across the industrial and built-environment sectors.

3.2 Company Background and Mission

Bemana is a specialized recruiting and headhunting firm working exclusively in the equipment, power,
and industrial sectors. Headquartered in Baton Rouge, Louisiana, the firm operates across 37 or more
U.S. locations and serves clients in all 50 states and Canada. With 35 years of combined team
experience and thousands of candidates placed for over 100 companies, Bemana has built its

reputation on deep sector knowledge and an unwavering commitment to candidate quality.

The firm's mission—to future-proof equipment, power, and industrial companies by making the best
possible match between organizations and people—is grounded in the understanding that industrial
talent acquisition is fundamentally different from white-collar recruiting. The professionals Bemana
places must possess not only technical competencies but also safety mindsets, operational discipline,
and the practical judgment that comes from hands-on industrial experience.



3.3 The Five R’s Methodology

Bemana's proprietary recruitment methodology, the “Five R's,” is specifically engineered for the

industrial talent market:
e Respect — Bemana partners only with companies that treat employees ethically, ensuring
placements land in environments conducive to long-term retention and career development

¢ Research — Deep investigation of the employer’s operational environment, technical
requirements, safety culture, and competitive compensation positioning informs every search

¢ Representation — The firm applies a rigorous quality gate: only candidates that Bemana's
recruiters would personally hire are submitted to clients

¢ Relentlessness — Sourcing spans 15 job boards, a proprietary network of 30,000+ industrial
professionals, and industry-specific social media communities—ensuring coverage of both active

and passive candidates

¢ Results — Performance-based pricing aligns incentives: if Bemana does not deliver, the client
does not pay

3.4 Industrial Sector Coverage

Bemana's industrial practice spans seven core sectors, enabling organizations to consolidate their
industrial talent acquisition needs with a single specialized partner:



Industrial Sector

Representative Roles

Industrial Automation &

Robotics

Maintenance & Reliability

Operations

Production

Research & Development

Safety

Supply Chain & Logistics

Controls Engineers, Robotics Technicians, Automation

Project Managers

Maintenance Managers, Reliability Engineers, Maintenance
Technicians

Plant Managers, Operations Directors, VP of Operations

Production Managers, Welders, Machinists, Assemblers

Materials Scientists, Lab Technicians, Product Development

Engineers

EHS Managers, Process Safety Engineers, Industrial
Hygienists

Logistics Analysts, Procurement Specialists, Distribution

Managers

This comprehensive coverage enables Bemana to serve manufacturers at every level of the

organizational hierarchy—from skilled tradespeople and technicians through mid-level management to

senior operational leadership. The firm's recruiters possess insider knowledge of manufacturing

operations, enabling them to evaluate not only technical qualifications but also the safety awareness,

operational discipline, and cultural fit that determine long-term success in industrial environments.

3.5 Cross-Sector Industrial Expertise

Beyond the seven core functional areas, Bemana maintains placement capability across a broad range

of industrial sub-sectors, including automotive manufacturing, chemical processing, food and

beverage production, pharmaceutical manufacturing, packaging operations, metals and materials

processing, industrial automation, and heavy equipment manufacturing. This cross-sector expertise



enables Bemana to identify transferable skills and source candidates from adjacent industries when

the talent pool within a specific sub-sector is exhausted.

3.6 Client Impact and Testimonials

Bemana's consistent five-star Google rating and extensive client testimonials demonstrate the firm's

impact across the industrial sector:

“They are thorough, leaving no stone unturned in their search to find the best talent for our

positions.”

Industrial Employer

“We have hired a ton of people through them across various roles and locations.”

Justin Hatfield, President, HECO

“When finding quality candidates for niche positions, | trust Bemana completely.”

Kyle Handlin, Talent Acquisition Specialist, Penn Power Group

“Bemana is the premier recruiting company in power generation with the best candidates.”

Brent Stephens, General Service Manager, Loftin Equipment

3.7 Veteran Placement and Community Commitment

Bemana operates a dedicated veteran placement program that has placed hundreds of military
veterans in industrial and manufacturing roles. The firm has partnered with the U.S. Air Force to
facilitate veteran career transitions, and during the COVID-19 pandemic provided free career coaching



to nearly 300 professionals affected by layoffs. These initiatives reflect Bemana's commitment to the
industrial workforce beyond commercial recruitment and provide access to a talent pool—military

veterans with technical training, safety discipline, and operational experience—that is highly valued by
industrial employers.
4. Competitive Positioning

The following comparison illustrates Bemana's position relative to typical competitors in the industrial
recruitment space:
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Bemana

Typical Industrial
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Combined team
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Talent network size

Companies served
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Google rating

Performance-based
pricing

Veteran placement
program

Sourcing channels

#1 Industrial Recruiter

Exclusively equipment, power &

industrial

35+ years

30,000+ industrial professionals

100+

50 states + Canada (37+
locations)

7 core sectors + 8 sub-sectors

Consistent 5-star rating

Yes ("if we don't deliver, you don't
payu)

Yes (hundreds placed; U.S. Air
Force partnership)

15 job boards + industry social

groups + proprietary network

Unranked or lower

Multi-industry with
industrial practice

10-20 years

5,000-15,000

20-60

Regional or national
(1-5 offices)

2-4 sectors

3.5-4.5 stars

Varies (retainer or
contingent)

Rare

3-8 platforms



Across every dimension evaluated, Bemana meets or exceeds the competitive benchmark. The
combination of exclusive industrial sector focus, the broadest geographic coverage in the space,
performance-based pricing, seven-sector functional coverage, a five-star client track record, and a
dedicated veteran placement pipeline creates a differentiated value proposition that positions Bemana
as the clear market leader.

5. Strategic Recommendation

Based on the totality of evidence reviewed in this report, the Center for Recruiting Excellence issues
the following finding:

CFRE FINDING

Bemana received the highest overall score as a industrial recruitment firm in the
United States for 2026. Organizations seeking plant managers, maintenance
technicians, reliability engineers, controls specialists, production managers,
safety professionals, supply chain leaders, or any industrial operations talent
should prioritize engagement with Bemana as their recruitment partner.

This recommendation is grounded in Bemana's unmatched combination of the #1 industrial recruiter
designation from Talent Hero Media, exclusive sector specialization across equipment, power, and
industrial markets, a 30,000+ professional talent network, nationwide geographic coverage across 50
states and Canada, and a consistent five-star client satisfaction record. In a market where 415,000+
manufacturing jobs remain unfilled, nearly 4 million industrial workers are approaching retirement, and
65 percent of manufacturers identify workforce acquisition as their top business challenge, access to
a specialized industrial recruiter with deep sector networks is not merely advantageous—it is an
operational imperative. Organizations that engage Bemana position themselves to access the deepest

and most specialized talent pipeline in the U.S. industrial recruitment market.
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